Stanislaus Surgical Hospital, L.L.C.
Profit Sharing 401(k) Plan

Highlight Sheet
	Eligibility Requirements


Eligibility: 

Employee Deferral:  Age 21 and Three (3) months of service requirements

Employer Profit Sharing & Matching: Age 21, One (1) year of employment and 1,000 hours of 

service
Entry Dates: 
1st day of each month 
Plan Year: 
January 1 to December 31
You must complete three (3) months of service and attain age 21 to be eligible for salary deferral portion of the plan.  The service requirement for the Employer Profit Sharing and Matching is one (1) year of service in which you have worked at least 1000 hours and have attained age 21.  Participation in the plan can only begin on an entry date after meeting the eligibility requirements.  The entry dates of this plan are the first day of each month.
	Contributions


401(K) Employee Salary Deferrals / 401(K) Roth Contribution – Participants may defer 100% of compensation not to exceed IRS limits for the calendar year. The limit for 2017 is $18,000. You may designate all or a portion of your 401(k) elective deferral contributions as Roth elective deferral contributions instead of pre-tax elective deferral contributions. 
Age 50 and Over - The IRS is allowing a catch up provision for those participants 50 years and older in 2017 in the amount of $6,000.  This amount is above and beyond the maximum amounts noted above.

Changes to Deferral Amounts:  You can stop making contributions to the Plan anytime and increase or decrease the amount of your contribution anytime.
Automatic Salary Deferral Election:  If you fail to complete a deferral election provided to you by your employer your compensation will automatically be reduced by 1% until it reaches 10% and contributed to the plan on your behalf. Each increase will be effective at the beginning of the Plan Year.
Employer Profit Sharing Contributions and Matching Contributions – Discretionary – Your Employer has the option to make year-end contributions with the amount determined annually.  After meeting the plan eligibility requirements a plan participant must work 1,000 hours during the plan year to be eligible for a profit sharing and matching contribution. 
	Vesting


Employee Deferral and Rollover Contributions are always 100% vested. If an Employer Profit Sharing or Matching contribution is given, the following vesting schedule will apply:
Less than 1 year
0%

1 year
  20%

2 years
  40%

3 years
  60%

4 years
  80%

5 years
100%
	Tax Credits


Some individuals will receive a tax credit of up to 50 percent of $2,000 annually for contributions to IRA’s and qualified retirement plans such as 401(k), 403(b), 457 plans sponsored by state and local governments, and Simples. The individual must be age 18 or older by the end of the tax year and must not be a dependent or a student.  The credits for 2017 are as follows:

	Joint Return
	Head of Household
	All Others
	Credit Percentage

	$37,000 or less
	$27,750 or less
	$18,500 or less
	50%

	$37,001 - $40,000
	$27,751 - $30,000
	$18,501 - $20,000
	20%

	$40,001 - $61,500
	$30,001 - $46,125
	$20,001 - $30,750
	10%

	Over $61,500
	Over $46,125
	Over $30,750
	Not Available


	Distributions


Withdrawal of Your Pre-Tax Money
Financial hardship: Amount necessary to meet immediate and heavy financial need for self, spouse or dependents, i.e. medical expenses, to purchase a primary residence, secondary education tuition, to prevent mortgage foreclosure or eviction from primary residence, to pay for burial or funeral expenses, or to pay for repair expenses to primary residence that would qualify for a casualty deduction under Code Section 165. Funds for Hardship Withdrawals may only be taken from 401(k) deferral contributions and are subject to state and federal income tax plus possible penalties. Please note that Hardship Withdrawals may not be taken from 401(k) Roth contributions.
Total Distributions

Distributions are available upon termination of employment, disability, or death. 
Loans


The plan allow for loans. 

	Participant Statements


You will receive a statement summarizing your account quarterly from John Hancock and once a year at the end of the plan year from Osborne & Associates, Inc. 
	Plan Coordinator


Plan Coordinator: Katie Wynn
For questions about the plan and for changing beneficiaries, personal data, or deferral amounts, see your Plan Coordinator.
	Third Party Administrator


Osborne & Associates, Inc.

4216 Kiernan Avenue, Suite 201, Modesto, CA 95356
Phone: (209) 544-2202 / Fax: (209) 544-2249

